Potential is Limitless-

2016 Annual Report

Dear Friends of LCS,

LCS hopes that each of you had a wonderful year in 2016. The year was a
good one for LCS and much of this success is directly attributable to the par-
ticipants we serve and our friends and partners within our community. For
example, additional local businesses were receptive to hiring individuals with
disabilities. In partnership with the Division of Vocational Rehabilitation, this
factor resulted in more LCS Participants obtaining community employment
than ever before. Likewise, new volunteer sites were developed that gave
participants the chance to give back to their community while learning new
skills and enjoying the personal satisfaction of helping others. Furthermore,
LCS Participants engaged in community classes alongside other community
members that resulted in individuals expanding their skills in a variety of are-
as. Likewise, multiple job tours took place that provided participants with
information about the multitude of career opportunities available in our com-
munity. The individual department reports contained in our annual report
will supply you with details regarding these outcomes. All of these occur-
rences dovetail with LCS’ mission of “providing training and community
engagement for youth and adults with varying abilities to enhance their self-
esteem and quality of life.” On behalf of LCS, thank you to everyone who
helped LCS achieve its mission in 2016 and for your support at our annual
fundraising events; Hot Dog Day and Pansy Day.

I would be remiss to not recognize and thank the staff of LCS for the excep-
tional support that they provide to LCS Participants each and every day.
Without the staff all of the achievements previously shared would not be pos-
sible. LCS Staff are responsible for making connections within the commu-
nity so LCS’ mission is achieved. Thanks are also extended to the families of
LCS Participants and to the participants, themselves, for choosing LCS to
support them on their personal journey to leading the lives they’ve always
imagined and beyond. LCS believes that “potential is limitless.” It is an honor
to help participants discover their unique untapped potential.

It is also important to thank LCS’ Board of Directors led by Board President;
Ron Lemerond, Vice President; Michael Haubrich, Secretary; Myles Mullikin
and Treasurer; Scott Frey for their support over the last year. These fine indi-
viduals in harmony with the rest of the LCS Board unselfishly offer their time
and talents to LCS, which is deeply appreciated.

“Provide training and community engagement for youth and adults of
varying abilities to enhance their self esteem and quality of life”
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words will guide LCS Staff as we encourage, support and inspire LCS Partic-
ipants to achieve great things.

Warmest Regards,
Mary Beth
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LCS QEST Success Quality Employment Solutions Today

2016 was a great year for LCS in connecting individuals with disabilities to community employment. LCS Employ-
ment Specialists worked hard to build relationships with area businesses and worked in partnership with the Division
of Vocational Rehabilitation to help 56 people obtain community employment, which is doubled from last year!!!
LCS QEST connected 42 individuals to paid internships at local businesses in Racine and Kenosha. Once again, three
participants were shadowed by local legislators on their jobs to help promote employing people with disabilities.

Sen. Waggaard and Mike at Samd& Club

Sen. Wirch and Bethany at Festival Foods Sen. Barca and Bethany at Festival Foods
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LCS E-NOW! Success Employment Now!

This year, 12 participants obtained community employment through the LCS E-Now! program at a wide variety of
businesses within Racine and Kenosha. Five participants participated in paid internships, with two of them leading to
permanent employment. Participants continue to take part in job shadows, job tours, and volunteering through LCS E
-Now! to help individuals uncover their skills, job interests and potential.

Roberts Dream job at Texas Road Pam stocking shelves at Target
House Racine

Alysha zoning at Target Racine Becky serving at Culvers
Sheridan Road Kenosha
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LCS Connect Success Making Community Connections

In 2016, LCS Connect provided services for 83 participants. Over the past year, participants experienced over 81 new
opportunities in the community that focused on self-determination, career exploration, independent life skill experi-
ences, volunteering, and additional involvement in the community. Some of these experiences included: Advocacy
Day in Madison, Anti Bullying Workshop, Career Assessment Class at Workforce Solutions, Meet the Professionals
at Gateway, Alpaca Art Studio, On a Whim, English Fest at Carthage College, Veteran’s Outreach and Santa in a
Shoebox. In addition, 3 LCS Connect participants gained community employment this year as well!

Alpaca Pottery in Kenosha

Volunteering at Veterans Outreach Kail participating in a career assessment class

Page 4 2016 ANNUAL REPORT



LCS Explore Success Community Employment Exploration

LCS Explore continued to expand the trajectory of its programming in 2016, becoming more community intensive.
LCS Explore participants participated in a variety of job tours, educational workshops, and volunteer experiences. On
average, 63 participants per month are offered various job exploration activities. 16 participants from Explore ob-
tained community employment this year!

Over two dozen local businesses were sites for job tours, including such community stalwarts as Wal-Mart, McDon-
alds, Walgreens, and the Kenosha Public Library. Ten different educational workshops were also offered, topics rang-
ing from Basic Computer skills, having a positive attitude, and workplace communication. In addition, LCS Explore
regularly attended over a dozen volunteer sites such as Ascension Healthcare, Racine Food Bank, and Holiday gift-
wrapping at Regency Mall.

Other LCS Explore highlights include attending Advocacy Day in Madison, participating in the Americans with Disa-
bilities Act discussion groups, and attending a job fair held at Roma Lodge.

Dan participating in a class Volunteering at Wheaton Franciscan
at Kenosha County Job Hospital
Center
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